


4. The Union shall maintain an "Out-of-Work List" which shall list the applicants within each 
Group in chronological order of the dates that the applicants register their availability for 
employment. An applicant who is registered on the "Out-of-Work List" must renew his 
application every sixty (60) days by personally resigning his name and or emailing 
constructionreferral@temsterlocal92.com on the "Out-of-Work List" or his name will be removed 
from the "Out-of-Work List."

5. When any employer needs additional employees in the Teamsters construction industry, the 
employer shall advise the Union the number of applicants needed. The Uninn shall refer 
applicants to the employer by first referring applicants in Group I in the order of their place on 
the "Out-of-Work List" and then referring applicants in the same manner successfully from the 
"Out-of-Work List" in Group II, then Group III, then Group IV, and then Group V. Any 

applicant who is rejected by an employer shall be returned to his appropriate place within his 
Group and shall be referred to other employment in accordance with the position of his Group 
and his place within his Group. An applicant who is hired by an employer and receives, 
through no fault of his own, work of twenty-one (21) calendar days or less shall, upon re­
registration, be restored to his appropriate place within his group.

6. The only exceptions which shall be allowed in this order of referral are as follows:

a. When an employer states bonafide requirements for special skills and abilities in his 
request for applicants, the Union shall refer the first applicant on the register 
possessing the skills and abilities requested by an employer.

b. An employer shall have the right to call for a foreman by name provided the person 
requested is a member of the Union, the employee in question has not quit his 
previous employer within the past four (4) weeks, the employer notifies the Union in 
writing of the name of the individual who is to be requested for employment as a 
foreman and the Union shall refer said person as a foreman provided his name appears 
on the highest priority Group.

c. An employer shall have the right to request a certain person or persons to be provided 
as long as such request is in writing. Such a written request shall be honored provided 
the requested person or persons is/are not currently working in the Teamsters 
construction trade under a collective bargaining agreement with the Union, unless 
specific qualifications make such an assignment otherwise necessary, and the 
requested person or persons is/are willing to accept the employment offered by the 
requesting employer.

7. All applicants signed on the referral list must be out of work and not actively working for any 
employer. If it is found that an individual is working, his/her name will be removed from the 
referral list.

8. Applicants who are repeatedly unavailable when called (not answering the phone two or more 
successive calls) shall be notified by mail, to their last known address, of the times they have 
been called and unavailable and that they are being removed from the referral list. Applicants 
will be called at the phone number that the applicant designates in writing to the Union as the 
contact phone number for job referrals. Applicants are responsible for notifying the Union in 
writing of the phone number at which they are to be contacted for job referrals.




